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September 11, 2026
VIA FEDERAL EXPRESS AND ELECTRONIC MAIL

The Honorable Harmeet K. Dhillon
Assistant Attorney General, Civil Rights Division
United States Department of Justice
950 Pennsylvania Avenue, N.W.
Washington, D.C. 20530

The Honorable Tom Barrett
United States House of Representatives
1232 Longworth House Office Building
Washington, D.C. 20515

Re:	Urgent Request for Investigation into Whitmer Administration’s Race-Based Hiring and Promotion mandates, especially as implemented by the Michigan State Police
Dear General Dhillon and Congressman Barrett:

MSP DEI PRACTICES
I write to request that the Department of Justice Civil Rights Division (the “Department”) open a pattern-or-practice investigation under Section 707 of Title VII, 42 U.S.C. § 2000e-6, into the Michigan State Police ("MSP") DEI hiring and promotion practices.
MSP headquarters is in the 7th Congressional District. Accordingly, I also request that my excellent 7th District Representative Tom Barrett support this request.
This letter is supported by legislative and litigation testimony, sworn declarations and MSP recorded statements (and summaries thereof) given to MSP internal affairs, known as the Professional Standards Section (“PSS”). It is also supported by a PSS investigation report (“PSS-295-25”) as well as other publicly available documents and documents obtained in litigation. Except for evidence subject to federal court secrecy orders, this evidence will be provided upon request.
MSP’S ILLEGAL RACIAL BALANCING
The goal of the MSP DEI program is to equalize the percentage of Blacks in the MSP workforce with the percentage of Blacks in the Michigan population. State and Federal law bar such racial balancing. Middleton v. City of Flint, 92 F3d 396, 406 (6th Cir. 1996) (“…disparity between the percentage of a protected class employed in a particular workforce or occupation and the raw percentage of class members in a regional labor pool, standing alone, cannot be a strong basis in evidence sufficient to justify hiring or promotion quotas.”), Herendeen v. MSP, 39 F.Supp.2d 899, 908-909 (W.D. Mich 1999).
The push for proportionality is curious since MSP reached proportionality between its workforce and the relevant qualified workforce (not the population) before 1995. Cremonte v. MSP, Michigan Court of Claims, No. 95-15727-CM, consolidated with Livingston County Circuit Case No. 94-13442-NO, Opinion by Judge Daniel A. Burress at 12.[footnoteRef:1] [1:  Note: the State and MSP seek proportionality with the state population, not just the relevant qualified workforce, an even more egregious violation of State and Federal law. Middleton at 406-408.] 

ILLEGAL MEANS TO RACIALLY BALANCE MSP
The MSP pursues its illegal DEI goal by discriminating against White males in hiring and promotions. In addition to utilizing race as a decisive factor in hiring and promotions, the MSP through its Director, James F. Grady, subverts Civil Service Rules so he and the MSP are in a position to prefer Black candidates.  He does this by:
a. Prioritizing Black applicants for the MSP recruit school;

b. Creating or holding open vacancies for the sole purpose of filling them with Black MSP members;

c. Pre-selecting Black candidates for positions before the positions are even created or posted;

d. Convening interview panels of subservient allies who readily concur in selecting his pre-selected Black candidates;

e. When necessary, coercing interview panels to select pre-selected Black candidates:

f. Promoting Blacks with vastly inferior qualifications over well-qualified White candidates;

g. Attempting to hire from outside the MSP when there is an insufficient number of Blacks in the promotional applicant pool; and

h. Double and even quadruple promoting Black candidates despite lack of credentials and time in rank.

The evidence summarized below establishes that for more than seven years two MSP Directors (Joseph Gasper and Grady) appointed by Governor Whitmer have treated race as a decisive factor in hiring and promotion and retaliated against senior commanders who opposed the discrimination.
Former MSP Human Resources Director Stephanie Horton did her best to prevent the Directors from violating state and federal law. She sat for a deposition in Pennell v Grady on August 26, 2026, and confirmed the MSP discrimination against White men for the sake of “diversity.” Her testimony echoes the testimony, statements and declarations of six former senior managers (lieutenant colonels and majors) and retired Chief DEI Officer Inspector Sarah Krebs.
Horton’s deposition testimony, and Kreb’s legislative testimony and declaration in Morris v. MSP, reveal the extent of MSP’s DEI practices and the role of Gasper and Grady in those practices.
Evidence also establishes that Governor Whitmer mandated DEI throughout the state. Her Chief Equity and Inclusion Officer (“EIO”), Poppy Hernandez, told Krebs in August 2024 that "the Governor put him [Col. James Grady] there to do just that. He was appointed to this position to diversify the agency. He has been given those exact directions." When Krebs protested that doing so overnight "is illegal," Hernandez replied, "that's what he's been instructed to do. And you better support him in doing it."
Private litigation, one plaintiff at a time, has not eliminated DEI that originates in the Governor's office, is enforced through her Executive Directives, is defended by her Attorney General and has been sustained through two MSP Directors and multiple lawsuits.
MSP But One Agency Affected by Governor's State-Wide Directive
Governor Whitmer took office on January 1, 2019. Within a week she issued Executive Directive 2019-09, which requires every principal department (such as MSP) to designate an "Equity and Inclusion Officer."[footnoteRef:2]  [2: Executive Directive 2019-09, "Equal Opportunity in State Employment" (Jan. 7, 2019), https://www.michigan.gov/en/whitmer/news/state-orders-and-directives/2019/01/07/executive-directive-2019-9.] 

In October 2020 she appointed Poppy Hernandez to the "newly-created position of Equity and Inclusion Officer [“EIO”] for the executive office." Hernandez was charged with "develop[ing] diversity and inclusion strategies within the executive office" and "support[ing] collaboration across state government to promote a more equitable state workforce."  In September 2021 Hernandez added the directorship of the Office of Global Michigan "while continuing her role as the state's Chief Equity and Inclusion Officer."[footnoteRef:3]  [3: Press releases, "Whitmer Appoints Brom Stibitz to Serve as DTMB Director" (Oct. 19, 2020); "Governor Whitmer Announces Key Appointments to Cabinet, State Agencies and Executive Staff" (Sept. 30, 2021). The Governor's April 2, 2026 release appointing Hernandez to the Ferris State University Board of Trustees describes her as having "previously served" in the equity role, while the Office of Global Michigan's 2026 convening program and the State's Equity and Inclusion Officer roster still list her in it; the Department should confirm the current holder of the position.] 

In that role she convenes and directs the departmental DEI officers. The Civil Service position description for a departmental Equity and Inclusion Officer requires the incumbent to "[a]ttend all Equity and Inclusion Officer (EIO) meetings held by the Governor's Office Chief Equity Officer."[footnoteRef:4]  [4: Michigan Civil Service Commission, Position Description, Equity and Inclusion Officer (State Administrative Manager 15), Department of Natural Resources (Mar. 2023).] 

The program's written objectives, published by the Office of Global Michigan, directly address racial balancing. They include: 
1.	"[a]nalyze current demographic data to pinpoint gaps and establish processes for enhancing DEI within demographics,"
2.	"[d]etermine DEI growth metrics based on demographic data for targeted improvement," and 
3.	measuring success by "[i]ncreased diversity across state departments and department divisions."[footnoteRef:5]  [5: Office of Global Michigan, "Equity & Inclusion," https://www.michigan.gov/ogm/about/equity-and-inclusion (describing the Equity and Inclusion Officers' "dual mandate of steering proactive DEI initiatives and ensuring regulatory compliance").] 

At the MSP, the Chief DEI Officer position was created as an Inspector-level position. By the terms of the Governor's directive, the DEI Officer reports to the Director of the MSP, Colonel Grady. 
Sarah Krebs held the position from December 2022 until she was forced out by Grady in October 2025. She told the Michigan House Oversight Committee that Hernandez "of all the equity inclusion officers across the state, she's kind of our boss. She oversees us. Gives us direction."[footnoteRef:6] [6: Interview of Sarah Krebs, Michigan House of Representatives Oversight Committee (June 26, 2025) ("Krebs House Tr.") at 53.] 

What Hernandez directed are blatant violations of state and federal constitutions and civil rights law. On August 8, 2024, at an EIO meeting hosted at MSP headquarters, Hernandez asked Inspector Krebs why her relationship with Colonel Grady had become strained. Krebs responded it was because Grady was holding positions open for pre-selected candidates and "introducing bias into these situations." Her sworn account of what followed, given to the House Oversight Committee from contemporaneous notes, is this:
"She said, 'You need to get those back,' meaning the meetings. And I said, 'That's really up to him.' . . . And then she [Hernandez] said, 'You know that he can do that. Other directors do that,' meaning hold positions for—for selected individuals. And she said it's because relationships are important. And I told her, 'Hey, I fully support relationships,' but I'm like, 'You can't do it illegally.' When it—when it comes to you're holding them for selected individuals, and—and I know race and gender are being played into this, like, that's—that's discrimination. And I'm not going to support that. And she said—she—this is when she was pointing her finger at me. She said, you know, 'The governor put him there to do just that. He was appointed to this position to diversify the agency. He has been giving those exact directions.' . . . And she said that, 'Well, that's what he's been instructed to do. And you better support him in doing it.'"[footnoteRef:7] [7: Krebs House Tr. at 55-56. The same account appears in Inspector Krebs's federal complaint, Second Amended Complaint ¶¶ 123-130, Krebs v. Michigan State Police, No. 2:25-cv-13238 (E.D. Mich. filed July 29, 2026), and in her recorded statement to MSP PSS in PSS-295-25 (Apr. 29, 2025) at 11-14.] 

Two months later, at an October 2024 conference in Traverse City, Hernandez returned to the subject and told Inspector Krebs that "when I went to the governor's office, I had to relearn what's right and what's wrong. And what's right is doing what my boss needs."[footnoteRef:8] Inspector Krebs testified that she "realized at that point this was way bigger than MSP, and he [Grady] was following the directives of the governor."[footnoteRef:9] [8: Krebs House Tr. at 57.]  [9: Id. at 58.] 

Grady had been repeating the Governor's instruction to his senior command since his appointment in September 2023. On October 20, 2023, Grady told then Major Ryan Pennell:
"[t]hat he was told by the governor to diversify the leadership team; 
that Colonel Gasper was also told to diversify the leadership team, and he was unable to do it, but speaking from Colonel Grady, that he was going to do it."[footnoteRef:10]  [10: Deposition of Ryan Pennell, Morris v. Michigan State Police, No. 1:25-cv-00401 (W.D. Mich.) (Jan. 13, 2026) ("Pennell Dep.") at 17-18; see also id. at 18-22; Second Amended Complaint ¶¶ 30-33, Pennell v. Grady, No. 1:25-cv-13921 (E.D. Mich. filed Aug. 14, 2026).] 

These statements were repeated in one-on-one meetings, in leadership-team meetings attended by the MSP's majors and lieutenant colonels, and over a three-day tour of Seventh District posts in November 2023, during which Grady said he wanted the leadership team and the department to have "more people that look like him" while "point[ing] to his arm."[footnoteRef:11]  [11: Pennell Dep. at 18-19.] 

Grady's executive assistant, Heather Luebs, testified that Grady "stated that that was an expectation of him, that he would focus on diversity," that it "was the governor's expectation," and that "as positions became vacant, the desire of the governor, whether he inferred that or she spoke to him directly and said that, . . . he felt that that was his charge, was to diversify the leadership team."[footnoteRef:12]  [12: Deposition of Heather Luebs, Morris v. Michigan State Police (Dec. 3, 2025) ("Luebs Dep.") at 16, 39-40.] 

Major Christopher Hawkins, Grady's chief of staff, told PSS that "there have frequently been sentiments expressed where there is 'a clear desire from the Governor's Office to diversify the department,'" that he had "certainly heard those sentiments expressed by Colonel Grady and Colonel Gasper," and that the comments went "back to Colonel Gasper's tenure."[footnoteRef:13] [13: MSP PSS-295-25 Original Incident Report (Capt. Gregory Morenko) at 18.] 

The Governor and her chief of staff and chief operating officer interviewed Grady for the Director's position.[footnoteRef:14] He denies that the Governor ever discussed diversity with him and denies telling anyone that she tasked him with diversifying the agency. He claims that the many other witnesses who say otherwise are lying.[footnoteRef:15]  [14: Deposition of James F. Grady II, Morris v. Michigan State Police (Jan. 6, 2026) ("Grady Dep.") at 47-48.]  [15: Grady Dep. at 48, 50.] 

Implementation of DEI in MSP
Colonel Gasper, 2019-2023: "we’re way too White, and way too male"
Governor Whitmer's first MSP Director, Colonel Joseph Gasper, announced the program openly. He told a Director's meeting on February 6, 2019, that the "number one priority" of the agency is "diversity," that it was to be achieved "at all levels of the MSP through the recruiting and promotional processes," and that the "Department can't look like the 80% that the Department looks like now. We need to look at that smaller number and increase it." He said gender, race and life experience "carried the same weight as experience and seniority" in hiring and promotion. 
At the MSP Fall Forum on October 8, 2019, Gasper told his assembled command officers that the MSP is "way too White and way too male" and that 25% of positions were to be set aside for minorities and 20% for females.[footnoteRef:16] Grady, then a Captain attended that leadership conference. He confirmed that Gasper said "something similar to that."[footnoteRef:17]  [16: Amended Complaint ¶¶ 31-38, Caldwell v. Gasper, No. 1:20-cv-00411 (W.D. Mich. filed July 29, 2020); Complaint ¶¶ 8-9, 30-37, Hahn v. Gasper, No. 1:20-cv-00403 (W.D. Mich. filed May 11, 2020). The "way too White, and way too male" statement was confirmed in deposition by Lt. Col. James Arnold, Capt. Zarotney, Maj. Hawkins and HR Director Stephanie Horton; Gasper testified he "said something to this effect." Plaintiff's Response to Motion for Summary Judgment at 3 & nn.3-6, Hahn v. Gasper, ECF No. 145 (Aug. 16, 2021).]  [17: Grady Dep. at 46.] 

Gasper's executive-committee changes, in which four long-serving White male executives were replaced, were cleared with the Governor.[footnoteRef:18] [18: Pl.'s Resp. to MSJ at 4 & n.10, Hahn v. Gasper (citing Sands Dep. (June 24, 2021) at 21-25).] 

Colonel Grady, 2023-present: "diversity is race, it's Black and White"
Grady was a Captain when Whitmer double promoted him to Director in September 2023 after Gasper retired. At the time his career could not be characterized as stellar.[footnoteRef:19] Her office later publicized him as the "third Black director of Michigan State Police" in a Black History Month release touting that the number of Black appointees "outpaces census."[footnoteRef:20]  [19:  Horton Dep. at 99-100.]  [20: Press release, "During Black History Month, Governor Whitmer Announces Number of Black Appointees in 2023 Outpaces Census" (Feb. 9, 2024).] 

Grady told Lt Col. Pennell that "diversity is race, it is Black and White, and we've had a race problem in the nation and MSP forever."[footnoteRef:21] He told Major Joseph Brodeur that diversity would be a "primary goal" and at the "forefront" of "all" decisions.[footnoteRef:22] Lieutenant Colonel Christopher Kelenske told PSS that Grady "was making room to move people up and to get his picks in place that were 'more diverse'" and that there was "such a fear of retribution" that members would not push back.[footnoteRef:23]  [21: Pennell Dep. at 25-26, 71; PSS-295-25 at 17.]  [22: PSS-295-25 at 9-10.]  [23: Id. at 8-9. Horton Dep. at 17-20.] 

Grady announced the same goal publicly in December 2023: "I find the demographics of our applicant pool unacceptable, and as Colonel, I am committed to ensuring minority representation within the department that mirrors the state of Michigan."[footnoteRef:24] He agreed in press releases and in his deposition that, by “diversity,” he meant that the MSP workforce racial demographics should mirror the Michigan population racial demographics. The MSP enlisted workforce is "approximately" 5% Black while the general population is approximately 14% Black. [24: Michigan Advance, "State Police trooper workforce continues to lack diversity" (Dec. 8, 2023).] 

MSP’s racial balancing in pursuit of “diversity” violates state and federal law. Middleton v. City of Flint, supra, Herendeen, supra, Cremonte, supra.
The MSP PSS documented Grady’s dogged pursuit of illegal DEI. In April 2025 the Command Officers Association of Michigan requested that the PSS investigate Grady's promotional practices. Captain Gregory Morenko conducted the investigation. The result was PSS investigative report PSS-295-25.
Grady Ignores Civil Service Rules in Pursuit of DEI
Morenko interviewed five current and former members of the leadership team (three majors and two lieutenant colonels) and Inspector Krebs. His report, and the sworn testimony on which it is based, establish the Grady routinely violated Michigan Civil Service Rules in pursuit of Whitmer’s DEI agenda. The Civil Service violations include:
1. "Hand-picking" every captain. Lieutenant Colonel Pennell, Major Brodeur, Lieutenant Colonel Dale Hinz, Lieutenant Colonel Michael Krumm and Major Beth Clark all told Morenko that Grady stated on multiple occasions that he "would be hand picking every captain."[footnoteRef:25] Executive assistant Luebs confirmed he said it "on many occasions" and "in front of many people."[footnoteRef:26] Grady testified that all of these witnesses are lying or "misquoting" him.[footnoteRef:27] [25: PSS-295-25 at 4, 8-9, 14, 21-22, 25-26; Pennell Dep. at 13-16.]  [26: Luebs Dep. at 17.]  [27: Grady Dep. at 27-29.] 

1. The Training Division Captain vacancy and the "correct candid." In December 2023 a three-member panel interviewed roughly seven candidates for Captain of the Training Division. Two of the three panelists, Lieutenant Colonel Krumm (the hiring manager) and Major Beth Clark, selected Inspector Sarah Krebs, with Inspector Lisa Rish second. Grady was the third panelist and overruled Krumm and Clark. He promoted White male First Lieutenant Tim Olson, who skipped the Inspector rank entirely. Wait for it.  
Krumm told Internal Affairs that Grady "pounded his fist," pointed his finger "18 inches" from his face, and "overruled" the panel, then said: "And you know who will take his place? Tedric Gibbs."[footnoteRef:28] Gibbs was Grady’s pre-selected Black choice for Olsen’s vacant lieutenant position.  [28: PSS-295-25 at 19-21.] 

Grady confirmed to Pennell that he "did not care" that Olson was not the top candidate because he needed Olson's vacated First Lieutenant position filled by "the correct person," and when Pennell asked whether Gibbs, who is Black, was the correct person, Grady said yes.[footnoteRef:29]  [29: Pennell Dep. at 36-41; Pennell 2d Am. Compl. ¶¶ 39-41.] 

Major Clark called it a "pretext selection for a different selection."[footnoteRef:30]  [30: PSS-295-25 at 6, 16, 19-20.] 

A panel consisting of Olson, and Grady cronies Juli Liebler and Beyonka Swain-Mills then promoted Gibbs to Olson's vacant lieutenant position.[footnoteRef:31]  [31: Krebs 2d Am. Compl. ¶¶ 68-71.] 

The PSS sustained charges of discriminatory practices against Grady for this selection, but was overruled by MSP HR, which Grady and Brimacombe controlled.[footnoteRef:32] [32: Krebs 2d Am. Compl. ¶ 62; Pl.'s Resp. to MSJ at 1, 11-13, Morris v. MSP, ECF No. 71 (May 28, 2026), September 5, 2025 closing memo.] 

1. Pre-selection of the CVED Captain. The Commercial Vehicle Enforcement Division (“CVED”) captain position opened on March 1, 2024. Grady held it open for eight months while Inspector Patrick Morris, a disabled Marine veteran with thirty years in CVED, ran the division as acting captain. 
Before the position was ever posted, Grady told his executive assistant, Heather Luebs, "several times" that he wanted Black First Lieutenant Keyonn Whitfield in the Second District (metro Detroit) because "the community needed and wanted" him. He later told Luebs that "he would like to see him in the CVED commander position" and "then potentially moved to the second district."[footnoteRef:33]  [33: Luebs Dep. at 11-12, 36-37, 39-40.] 

Grady told Pennell in December 2023 that he "had plans" for Whitfield, Black Lieutenant Yvonne Brantley and Black Lieutenant Dave Stokes.  He never mentioned plans for any White MSP members.[footnoteRef:34]  [34: Pennell Dep. at 32-35, 88-90; Grady Dep. at 62-63 (confirming all three are Black).] 

In August 2024 MSP's LGBTQ employee resource group wrote to the Grady’s office objecting to the rumored promotion of Whitfield. After an investigation, PSS sustained charges that Whitfield made offensive remarks regarding a gay trooper’s sexual orientation at a post-wide meeting. Grady responded that Whitfield had "grown" and he was "not concerned."[footnoteRef:35] [35: Krebs 2d Am. Compl. ¶ 137; Pl.'s Resp. to MSJ at 3-4 (citing PSS-180-20 Report and PRIDE email thread).] 

HR Director Horton testified that in addition to conduct issues, Whitfield was a poor performer.[footnoteRef:36] Other senior command staff confirmed this as well. [36:  Horton Dep. at 33-34.] 

On November 4, 2024, a panel of Grady, and cronies Lt. Col. Aimee Brimacombe and Lt. Col. David Sosinski interviewed Inspector Pat Morris and Lt. Whitfield for the CVED Captain position. Whitfield had been passed over for Inspector weeks earlier and submitted a resume stating he was "seeking the Inspector position." The panel promoted Whitfield two ranks to Captain of a division in which he had never served.[footnoteRef:37] Grady conceded Morris had "more subject matter knowledge" after "almost thirty years."[footnoteRef:38] Grady, Brimacombe and Sosinski destroyed their scoring sheets and notes after the interview.[footnoteRef:39]  [37: Grady Dep. at 55-56, 96-98.]  [38: Grady Dep. at 117-18.]  [39: Grady Dep. at 110; Deposition of David Sosinski (Jan. 6, 2026) at 54.] 

Inspector Krebs had warned Grady in June 2024 that holding the position open for a pre-selected candidate "based on race and gender" was "illegal." She testified: "I believed he was holding it open for Keyonn Whitfield. I was right. He was double jumped to that position over an extremely qualified candidate."[footnoteRef:40] [40: Krebs House Tr. at 46-47.] 

1. The "diversity question". Grady sits on every captain interview panel and asks a "diversity" question at the end of each interview.[footnoteRef:41] In his CVED Captain interview Morris answered that promotions "should be based on merit" and diversity "has to happen organically." Grady "became visibly annoyed." Sosinski admitted the panel scored the answer as "poor." Grady told executive assistant Luebs afterward that "he did not like Inspector Morris' response to the diversity question."[footnoteRef:42]  [41: Grady Dep. at 29-30.]  [42: Pl.'s Resp. to MSJ at 5-6; Sosinski Dep. at 12; Luebs Dep. at 10.] 

Then Major Pennell interviewed for Lieutenant Colonel in March 2024. In response to the “diversity” question he defined “diversity” broadly to include socio-economic status, geography and upbringing. Grady "stopped" him and told him "that is not diversity. Diversity is Black and White."[footnoteRef:43]  [43: Pennell Dep. at 25-26.] 

Grady belittled Lieutenant Scott Ernst for fifteen minutes after he "expressed disagreement with DEI" in his interview.[footnoteRef:44] [44:  Pl.'s Resp. to MSJ at 6 (citing Morris Dep. at 102-03).] 

1. Creating and holding positions for "the correct applicants." Grady told Pennell in January 2024 that a newly created Communications Section position "was being created to diversify the communications section."[footnoteRef:45] A Black male was hired for the position.[footnoteRef:46] [45: Pennell Dep. at 90-91; Luebs Dep. at 46 (Grady "felt that there needed to be a diverse candidate within the communications" section).]  [46:  Horton Dep. at 46] 

 Grady recently reassigned long-time Communications Director Shanon Banner so he could appoint Black female Paula M. Bridges to the position.
When Grady elected not to renew senior management contracts in March 2024, Grady’s office directed an HR analyst to extend the deadline and post the vacancies on Indeed because "they did not have enough of the correct applicants."[footnoteRef:47]  [47: Pennell Dep. at 100-01; Pennell 2d Am. Compl. ¶ 81.] 

Beyonka Swain-Mills is a Black female that was hired by MSP as a civilian entry-level 11 employee. She told Pennell before her interview for a 16-level position in the Director's office that Grady had "already told her she had the spot." She was promoted five classification levels to the level 16 spot by a panel of Grady, Brimacombe and Liebler.[footnoteRef:48] [48: Pennell Dep. at 91-92; Krebs 2d Am. Compl. ¶¶ 35-41; Luebs Dep. at 42.] 

1. Race-conscious employment decisions. Krebs was selected as Chief DEI Officer in December 2022 over an outside Black candidate. Gasper tried to block her appointment "sight unseen." HR Director Horton "had to threaten to resign" before he relented.[footnoteRef:49] [49: Krebs House Tr. at 77; Krebs 2d Am. Compl. ¶¶ 15-17., Horton Dep. at 46-48] 

In March 2023, a panel unanimously scored a White lieutenant 48 and a Black lieutenant 30 on their RSS First Lieutenant interviews. The panel selected the White candidate. Gasper "reamed" panelist Major Chris Hawkins for not selecting the Black candidate.[footnoteRef:50]  [50: Id. ¶¶ 21-25; Krebs House Tr. at 77-78.] 

In the summer of 2023, Dr. Liebler, "encouraged by Colonel Gasper," proposed moving minority applicants' background investigations to the front of the queue for the July recruit school, citing "diversity numbers" and a 20% "diversity" goal. Inspector Krebs and HR Director Stephanie Horton refused.[footnoteRef:51]  [51: Krebs 2d Am. Compl. ¶¶ 26-29., Horton Dep. at 14, 41] 

Horton recently testified that both Gasper and Grady made employment decisions based on race.[footnoteRef:52] [52:  Horton Dep. at 11-14, 66-67.] 

Retaliation Against Those Who Object
Grady’s pattern of retaliation is as well documented as the pattern of race discrimination he doggedly pursues, which explains why the pattern of discrimination continues.
At a meeting on June 25, 2024, Krebs told Grady that manipulating selections to "diversify" the agency "is going to be illegal." Within hours, Grady cancelled all of her future one-on-one meetings and refused to speak to her for six months.[footnoteRef:53] Grady then moved her out of Human Resources, stripped of her 27-person Recruiting and Selection staff, relocated her from an office to a cubicle, relieved of her take-home car, cut her pay for performance bonus from 4% to 2.5%, subjected her to a PSS investigation, and stripped her of access to the PSS database she needed to prepare an MSP's annual report. [53: Krebs House Tr. at 38-39, 44; Krebs 2d Am. Compl. ¶¶ 100-106.] 

After 25 years, Krebs retired on October 1, 2025. At the time, she was on four medications for anxiety and depression.[footnoteRef:54] [54: Krebs House Tr. at 61-62.] 

When Grady asked about “diversity,” Pennell "consistently respond[ed] with general phrases about merit." Grady excluded from interview panels, told him in March 2024 that his contract would not be renewed and that he would be demoted from Major to Sergeant (a demotion unprecedented in the MSP). After his return from medical leave, Grady ordered Pennell to "sit in your office, don't go to any meetings, don't make any decisions." He retired in June 2025 rather than, in his words, "open myself up to some liability and legal consequences for participating in what he was doing."[footnoteRef:55]  [55: Pennell Dep. at 12-13, 20-21, 60-64, 96-99; Pennell 2d Am. Compl. ¶¶ 67-99.] 

Recall that Major Beth Clark supported Krebs over Olson for the Training Division captain position that went to Olsen. Grady refused to renew her appointment. He told Heather Luebs that Clark "did not share his vision."[footnoteRef:56]  [56: Luebs Dep. at 39; PSS-295-25 at 7.] 

Lieutenant Colonel Kelenske and Major Brodeur were not renewed for "the same reason."[footnoteRef:57]  [57: Luebs Dep. at 47-48.] 

After her House Oversight Committee testimony, Luebs testified that she took what she called an "on paper" voluntary demotion from the Director's office.[footnoteRef:58] Asked whether Colonel Grady is vindictive, she answered: "When people do not agree with him, he takes that very personally and becomes very upset by it. And it affects his decision-making in regards to how that person functions in the department."[footnoteRef:59] [58: Luebs Dep. at 56.]  [59: Luebs Dep. at 57.] 

The practical consequence is a command structure purged of dissent. Grady replaced the Gasper-era leadership team with two-year contract appointees. Krebs testified that the contracts produce "yes people" and that "if you don't agree with him, like me, you get pushed out."[footnoteRef:60]  [60: Krebs House Tr. at 42-43.] 

In June 2025 the MSP Troopers Association and the Command Officers Association returned what Inspector Krebs called an "unprecedented" vote of no confidence in his leadership.[footnoteRef:61] [61: Krebs House Tr. at 69-70.] 

Grady Has Governor's Unwavering Support
This is not the case of a rogue Department head. DEI officer Krebs told Hernandez that positions were being held for pre-selected candidates on the basis of race and that this was illegal. Her response was that "every other director in the state does that too" and that Colonel Grady was doing "what he was instructed to do."[footnoteRef:62] [62: Krebs House Tr. at 55-56; PSS-295-25 at 11-14.] 

The Governor has rewarded Grady’s DEI efforts. In 2024, six months into his tenure and in violation of MSP's own one-year eligibility policy, Whitmer awarded Grady a $10,145 "performance pay" bonus, 4.8% of his $213,039 salary. Emails show he recommended his own bonus and it was approved by the Governor.
In June 2025, two months after the Command Officers Association requested PSS-295-25 and while the troopers' no-confidence vote was pending, Lieutenant Governor Gilchrist publicly congratulated the Director: "Colonel Grady has shown clear leadership and strength in his role at the head of the Michigan State Police the past two years."[footnoteRef:63]  [63: Press release, "Whitmer Congratulates Col. Grady, Chosen as One of Michigan Chronicle's Men of Excellence Honorees" (June 27, 2025).] 

Meanwhile, Whitmer issued Executive Directive 2025-1 directing every department to review President Trump's January 2025 executive orders on "Ending Illegal Discrimination and Restoring Merit-Based Opportunity" with the Attorney General "to ensure compliance."[footnoteRef:64] Grady testified a year later that he "can't recall receiving a memo like that," has "not been informed that DEI is illegal," and that "[w]e don't have a MSP DEI program."[footnoteRef:65] The results (if any) of the Governor's compliance review have never been published. [64: Executive Directive 2025-1 (Jan. 24, 2025).]  [65: Grady Dep. at 24-26.] 

Statewide DEI Policy Measured by Demographic Outcomes
The MSP DEI practices are the clearest window into a policy the Governor has applied, and publicly measured, across state government. Her own statements are the best evidence of the standard being applied. 
Since 2021 her press releases and constituency one-pagers have reported that:
"[s]ixty percent of appointees are women or people of color, and the Whitmer cabinet is the most diverse in Michigan history";
she has appointed "more than 550 Black Michiganders to boards, commissions, and full-time positions"; 
"28, or one-third, of judicial appointees are Black"; 
"70% of judges appointed are women or people of color"; and
In 2023, "18% of those appointees are Black Michiganders, roughly 4% higher than the census data."[footnoteRef:66]  [66: Press releases dated Feb. 9, 2024; Aug. 26, 2024; Feb. 1, 2025; Aug. 26, 2025; Governor's "Black Michiganders" one-pager (Jan. 2026); Governor's "Women" one-pager (Apr. 2026), all at michigan.gov/whitmer. The State Bar of Michigan reports that 6.6% of active resident lawyers are of African origin and 38.6% are women.] 

Why Federal Action Is Necessary
PSS self-policing,[footnoteRef:67] internal opposition from MSP members and their unions, legislative oversight, Civil Service Rules and litigation have proven no obstacle to MSP’s discrimination against White males under the guise of “diversity.” Whitmer and Grady remain undeterred. [67:  The PSS “sustained charges that Grady engaged in discriminatory practices but was overruled by MSP HR after HR Director Horton left the MSP.] 

The Department has the authority and the tools to remedy the Governor’s and the MSP’s blatant violations of State and Federal law. Section 707 authorizes the Attorney General to investigate and sue a state employer engaged in a pattern or practice of resistance to Title VII rights. 42 U.S.C. § 2000e-6. The Fourteenth Amendment, enforced through 42 U.S.C. § 1983, reaches the individual officials that direct and carry out unlawful DEI practices. Section 1981 reaches retaliation against MSP members that oppose the practices.
Conclusion and Request
The MSP DEI practices are an outrage. They are detrimental to public safety and undermine MSP morale and efficiency.
MSP members that oppose the initiative are told they "better support" it. Those that don’t are driven from the agency. 
The need for the Department’s intervention is urgent.
I implore the Department, please open a pattern-or-practice investigation into MSP DEI practices, as well as the DEI practices of all other State departments.
Respectfully submitted,
/s/ James K. Fett
James K. Fett
Fett & Fields, P.C.

cc:	The Honorable Andrea R. Lucas, Chair, U.S. Equal Employment Opportunity Commission
	Chief, Employment Litigation Section, Civil Rights Division, U.S. Department of Justice
	State Senator Jim Runestad, Michigan Senate
	Representative Michael Mueller, Chair, Michigan House Appropriations Subcommittee on State Police
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